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1. APPLICANT GOES 
TO COMPANY'S 
WEBSITE, GOES TO COMPANY'S 
CAREER SECTION AND 
SELECTS A JOB 




2. APPLICANT READS JOB 
ADVERTISEMENT THEN 
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SCREENING SOLUTION 
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( COMPANY'S ONLINE APPLICATION PROCESS. 
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AUTOMATICALLY SCORED TO PRODUCE A 
NUMBER OF SUMMARY SCORES AND A 
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IS SUITABLE OR UNSUITABLE 
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I THEY HAVE PASSED AND WILL BE CONTACTED / 

V , BY THE COMPANY. / 



6B. IF FAIL, APPLICANT RECEIVES A X 
( CUSTOMIZED MESSAGE INDICATING THAT THEY \ 
I HAVE NOT PASSED AND THE NEXT STEPS AS / 
V REQUESTED BY THE COMPANY y 
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FOR A MORE IN 
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AND AUTHORIZES THEM TO 
START THE SELECTECTION 
SOLUTION. 



13. APPLICANT STARTS THE 
SELECTION SOLUTION. 
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( SCORED REALTIME SO THAT APPLICANTS \ 
V CAN BE PROGRESSED THROUGH THE / 
\^ SOLUTION OR LOGGED OUT. ^/ 



A\. APPLICANT COMPLETES THE\ 
{ FIRST SCORABLE COMPONENTS OF J 
V THE SELECTION SOLUTION. J 



f 14A. IF PASS, \ 
/ APPLICANT MOVES \ 
f SEAMLESSLY INTO | 
1 THE SECOND STAGE I 
\ OF THE SELECTION / 

V SOLUTION. J 
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16B. IF FAIL, 
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\ THANKING THEM FOR 
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17. ALL SELECTIONS EXITX 
OUT OF THE SYSTEM, \ 
COMPANY INVITES APPLICANTS 
INTO AN INTERVIEW IF / 
APPROPRIATE. y 




18. REALTIME SCORING, 
COMPANY IS ABLE TO VIEW 
APPLICANTS RESULTS AND 
THEIR RANK ORDER. 
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/ 3. COMPANY SELECTS FROM 
f A SERIES OF DROP DOWN \ 
\ MENUS THE CATEGORIES THAT/ 
\BEST DESCRIBE THEIR JOB/ 



/ (.COMPANY IS PRESENTED 
/ WITH THE OPTION OF SELECTING' 
I DIFFERENT COMPONENTS OF A 
I SOLUTION (ALL OF WHICH ARE 
\ SUITABLE FOR THE TYPE OF 

\ JOB THY HAVE) 
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WEBSITE AND LOGS ON AS A CLIENT 
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/ 8. COMPANY SELECTS \ 
/ THEIR JOB FROM A TABLE OF \ 
\ ALL JOBS FOR WHICH THEY I 
V CREATED A SOLUTION J 



9. COMPANY VIEWS 
SUMMARY REPORT WHICH 
CONTAINS APPLICANT DETAILS 

SUCH AS COMPLETED 
APPLICATION FORM AND THE 
DETAILS OF THEIR RESULTS. 
REPORTS ARE UPDATED IN 
REALTIME. 



/ 10. COMPANY MAKES \ 
/ DECISIONS SUCH AS WHETHER \ 
TO BRING APPLICANTS IN FOR A ] 
I SELECTION SOLUTION AND/OR I 
V INTERVIEW BASED ON THEIR / 

\^ RESULTS. y 



b. COMPANY IS PROVIDED WITH \ 
A URL AND ARE INSTRUCTED TO \ 
ADD THE URL TO THEIR ONLINE 
JOB ADVERTISEMENT UNDER I 
WORDING SUCH AS / 
"APPLY ONLINE". / 
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11. COMPANY INVITES 
/ SUITABLE APPLICANTS IN 
\ TO COMPLETE A 
V SELECTION SOLUTION. 



12. COMPANY SELECTSX 
THEIR JOB FROM A \ 
CUSTOMIZED TABLE OF 1 
ALL JOBS FOR WHICH I 
THEY HAVE / 
CREATED A SOLUTION. / 



13. COMPANY CUCKS ON 
URL LINK WITHIN TABLE AND 1 
APPLICANT LOG ON SCREEN 
APPEARS. 



(14. COMPANY \ 
PROGRESSES WITH \ 
AUTHORIZING APPLICANT 
TO COMPLETE THE / 
SELEQION SOLUTION^ 



SET UP AN INTERVIEW 
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COMPANY OFFICIAL 
GOES TO THE HOSTS 
WEBSITE AND LOGS 
ONASCUENT. 



COMPANY INPUTS THE 
DETAILS OF THE JOB FOR 
WHICH THEY WISH TO 
CREATE A SOLUTION. 



COMPANY SELECTS FROM 
A SERIES OF DROPDOWN 
MENUS THE CATEGORIES 
THAT BEST DESCRIBE 
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